
ASBSHDA 
FOR THE 

AMIS3BTRATI0E CAREER BOARD 


Fortieth, Meeting, Wednesday, 31 December 1953, at 1000 Hours 
Personnel Conference Room, Curie Hall 
Second Floor, Wing 3 


1. Presentation of Minutes of the Thirty-ninth Meeting of the 
Administration Career Board. (For Approval) 

2o Presentation of Proposed Assignments for SA Personnel. 
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Minutes of the 39th Meeting 
of the 

Administration Career Board 
15 December 1958 


1» Those presents 


25X1A9A 



[hairman 


ecutive Secretary 


2. The Minutes of the Thirty-eighth Meeting of the Administration Ca- 
reer Board were approved as presented. 

3* The revised draft of procedures to be followed by the Competitive 
Evaluation Panels was reviewed by the members of the Board. It was decided 
that paragraph 2.e. of the proposed procedures should be revised to require 
that the Panel members will collectively arrive at the numerical evaluations 
for each person and that these numerical rankings for each Competitive Evaiti- 
ation will become a part of the permanent records available to the Board. 

18 ,‘± v !; d a coaperieon of several numerical evaluations of a person will 
ne meaningful in examining his relative standing among those in his competi- 
tive category as well as ascertaining his areas of strengths as well as weak- 
nesses • 

4. The Board recommended adoption of the Competitive Evaluation Guide 
to be used by the Competitive Evaluation Panels. 

_ . ^ ’ The members of the Board reviewed the proposed transfer of the Of- 

fice of Communications administrative officer positions and personnel to the 
career Jurisdiction of the Administration Career Service. There was consid- 
erable discussion concerning the advisability of the Administration Career 
Service assuming responsibility for either the positions or personnel below 
r?®. 1*®°® ^® ve ^ (B-12,, inasmuch as this Career Service does not have luris- 

diction over sufficient administrative positions in Headquarters below the 
grade level of OS-12 to provide assignments for the encumbents of these posi- 

•rithf r f turn fr ?f their overseas assignments. As a result of the 

rather comprehensive questions which arose from this discussion, it was decided 




to defer consideration of this problem until further investigation and coordi- 
nation could be effected* 

25X1 A9A 

6. The Board recommended approval of the assignment of I L 

QS-13 (SD:SS) as Deputy Chief of Adminis tration and Training Staff, Office of 
Security, GB-14. 

7* The Board reviewed a number of proposed assignments but deferred fur- 
ther action until the next Meeting. 
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Executive Secretary 
Administration Career Board 


The above recommendations and conclusions of the Administration Career Board 
are approved? 
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3. OATES LLOfD 
Acting Deputy Director 
(Support) 







